Moore Traditional School
Internship: Sports Medicine
Course Syllabus: 2015-2016
CONTACT INFORMATION
Instructor:    Mr. Tim Amshoff                                               
E-mail:         (W) tim.amshoff@jefferson.kyschools.us 
Phone:          (W) 502-485-8304
                             
Web Site:       http://amshoffonline.weebly.com 

Tutoring:        upon request

COURSE DESCRIPTION: The internship provides supervised on-the-job work experience related to the students’ education objectives. Work-based learning is designed to complement the classroom instruction.  Students will be required to follow agency requirements for attendance and health screenings. (These may include but are not limited to: drug screens, TB skin test, and immunization certificates).  

COURSE EXPECTATIONS
· To seek out support as soon as possible
· To communicate sports medicine 
· To develop skills with technology
· To create authentic evidence
· To engage professionally

TYPES OF ASSESSMENTS

	Experience Journal/ Notebook
	20%

	Grand Rounds 
	20%

	Sports Medicine Portfolio
	20%

	Experience Time Sheet
	20%

	Performance Assessment/Survey/Recommendation
	20%



ASSESSMENT DESCRIPTIONS


Experience Journal/ Notebook
· Assessed by Interview And Random Spot Check per Unit
· Notebook Sections

                    Section 1   Administrative
                    Section 2   Connections to Academic Units
                    Section 3   Connections to Competencies
                    Section 4   Grand Round Experiences (preparations) 
                    Section 5   Final Assessment/ review of experience
      
GRAND ROUNDS 
· Students present with classmates experiences specific to course competencies 
· Students will need to read professional writings and provide written assessment. 	(1 per week)
· Assessed every unit both formatively and summatively
· Independent and Collaborative
     SPORTS MEDICINE PORTFOLIO  
· Assessed with a rubric
· Projects assigned individually and collaboratively
· Collection of assignments throughout all course sequence
· pictures
· glossary

    Experience Time Sheet
· Progress Reporting of the experience to include hours and authorizing signature.

    Performance Assessment/Survey/Recommendation
· Student and Employer Survey of experience.
· Assessment and recommendation of intern by employer.



ATTENDANCE/TARDY POLICY
          
· ABSENCES ARE EXCUSED BY THE ATTENDANCE OFFICE ONLY.  FAILURE TO PROVIDE THIS DOCUMENTATION WILL RESULT IN AN UNEXCUSED ABSENCE.  AN ACCUMULATION OF UNEXCUSED ABSENCES MAY RESULT IN DISCIPLINARY ACTION OR REMOVAL FROM INTERNSHIP. NO EXCEPTIONS!
· TARDIES ARE UNACCEPTABLE, EMERGENCIES DO OCCUR. 
· ANY WORK MISSED DUE TO TARDINESS WILL NOT BE ALLOWED TO BE MADE UP AS WELL.

CLASSROOM MANAGEMENT AND INCENTIVES                 
· NO PERSON HAS THE RIGHT TO PREVENT OTHERS FROM LEARNING.  We WILL NOT TOLERATE BEHAVIOR THAT IS UNPROFESSIONAL TOWARDS ANYONE.

· EACH WEEK, I WILL RECOGNIZE STUDENTS THAT HAVE PERFORMED BEYOND 
        WHAT IS EXPECTED. THEY WILL BE RECOGNIZED AS SPORTS MEDGODz OF     
        THE WEEK. THEY WILL BE REWARDED.

· EXTRA CREDIT IS A PRIVELEDGE NOT A RIGHT.  ASSIGNED AT TEACHER DISCRETION

I HAVE READ AND UNDERSTAND THE COURSE SYLLABUS. I ACCEPT RESPONSIBILITY FOR MY ACTIONS IN THIS COURSE.   
     
_______________________________			____________________________________
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